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= 2014 -2015 part-time Lecturer in Business Administration
in college of Business Administration, Business
Administration Department Ajloun National University -
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= Work well with teams and = Participated in many conferences and workshops.
keeping team spirit. » Head of Development Department for three years.
= Build public relations and = Member of various College of Business committees.
pro.cged with different » Participated in many conferences and workshops.
entities. » Head of Development Department for three years.
= Works well under

pressure, and can handle
work troubles and find
the suitable solutions.

= Strong decision maker

= Complex problem solver
Innovative.
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= Human Resources Management.

= Principles of Management.

= Strategic Management.

= Methods of Scientific Research

= Management Communication Skills.

= |nsurance Management.

= Communication skills.

= knowledge Management.

= Quantitative methods.

» Managerial Communication Skills.

= QOrganization Theory.

= Qrganizational Behavior.

= Principles of Marketing.

= Time Management.

= Sales Management.

» Master Courses

» Advanced Human Resources
Management.

= Advanced Organization Theory.

= Supervisor for many of Maser Student.



