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PROFILE EDUCATION

Head of Business
Administration
Department, an Assistant
Professor of Business
Administration, Ajloun
National University,
Business Administration
Department, His areas of
interests include Human
Resources Management,
knowledge Management,
Organizational Behavior,
Conflict Management,
Total Quality Management
and Entrepreneurship

WORK EXPERIENCE

 From 19.12.2022 until now Head of Business
Administration Department School of Business Ajloun
National University

 From 17.10.2021 – 18. 1.2023 Director of Consulting and
Community Service Ajloun National University.

 From 1.10.2019 until now Assistant Professor College of
Business Administration, Business Administration
Department Ajloun National University.

 From 23.02.2019 – 03.09.2019 part-time Lecturer in
Business Administration in college of Business
Administration, Business Administration Department
Ajloun National University - Jordan.

 2014 –2015 part-time Lecturer in Business Administration
in college of Business Administration, Business
Administration Department Ajloun National University -
Jordan.

 2010-2013 Head of Development Department Al Jouf
Technical College.

 26.08.2000 – 03.07.2013 Lecturer in Business
Administration in the General Organization for Technical
and Vocational Training – KSA.

Personal Data 

Date of birth: May21,1974
Marital status: Married
Nationality: Jordanian

PROFESSIONAL ACTIVITIES 
 Member of various College of Business committees.

◆PH.D - in Business Administration Harbin Institute of
Technology – Harbin – China (QS Top Universities = 277)
(PhD) Dissertation Title: “The Impact of Transformational
Training Programs on Quality Orientation of Employees”
2019.

◆Master - in Business Administration Faculty of Business
and Economics – Kufa University – Iraq 1998.

◆Bachelor - in Business Administration Faculty of Business
and Economics – Baghdad University – Iraq.



CONTINUED PROFESSIONAL ACTIVITIES 
 Participated in many conferences and workshops.

 Head of Development Department for three years.

 Member of various College of Business committees.

 Participated in many conferences and workshops.
 Head of Development Department for three years.

REFEREED INTERNATIONAL JOURNALS

SKILLS
 Work well with teams and

keeping team spirit.
 Build public relations and

proceed with different
entities.

 Works well under
pressure, and can handle
work troubles and find
the suitable solutions .

 Strong decision maker
 Complex problem solver

Innovative.
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Languages
Arabic
English.
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 Human Resources Management.

 Principles of Management.

 Strategic Management.

 Methods of Scientific Research

 Management Communication Skills.

 Insurance Management.

 Communication skills.

 knowledge Management.

 Quantitative methods.

 Managerial Communication Skills.

 Organization Theory.

 Organizational Behavior.

 Principles of Marketing.

 Time Management.

 Sales Management.

 Master Courses

 Advanced Human Resources

Management.

 Advanced Organization Theory.

 Supervisor for many of Maser Student.
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